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OVERVIEW
OF THE COMPANY

Nevalliance is a U.S.-based Il|eadership and professional development
company delivering high-impact training locally and globally across diverse
industries. As a certified Minority and Women-Owned Business Enterprise
(MWBE), we specialize in leadership consulting, event and meeting planning,
and comprehensive professional and management development training. Our
programs serve corporate executives, government personnel, organizational
managers, small business owners, and public-sector leaders—empowering
them to elevate performance, strengthen operations, and drive measurable
results.

Our training solutions create meaningful and sustainable organizational
transformation. When employees at all levels, including supervisors and
emerging leaders—are engaged in development, organizations experience
stronger team alignment, enhanced operational knowledge, and improved
organizational cohesion. This holistic approach supports both immediate
performance improvements and long-term organizational growth.

At Nevalliance, we are committed to helping organizations solve their most
pressing challenges, optimize performance, and maximize their impact. Our
team of expert facilitators delivers innovative, research-based training and
business improvement services tailored to your organization’s unique needs.
With a global reach and a client-centered approach, we are strategically
positioned to support organizations anywhere in the world.

We design and deliver dynamic training experiences that engage, equip. and
inspire key personnel to perform at higher levels. Each program integrates
interactive exercises, real-world application, and practical coaching—creating
a transformative learning environment that is both energizing and results-
focused.
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About the CEO

Dr. Neva Helena Alexander, professionally known as just Dr. Neva, is
the CEO of Nevalliance, a professional development company. She is
a professional speaker, advisor, trainer, and author. Dr. Neva has
conducted workshops and speaking engagements worldwide on
leadership and entrepreneurship.

Dr. Neva Helena Alexander is a highly respected Leadership Development Consultant,
educator, and author dedicated to helping organizations strengthen their workforce and
enhance overall performance. With a Doctorate in Educational Leadership, she brings a strong
blend of academic expertise and practical workplace insight to every training engagement.

As the Founder of Nevalliance, a certified Minority and Women-Owned Business Enterprise
(MWBE), Dr. Neva specializes in leadership development, professional skills training, and
organizational effectiveness. She partners with companies, government agencies, and
community-based organizations to design and deliver high-impact training programs that
support stronger communication, improved productivity, and more effective leadership at all
levels.

Dr. Neva is known for her engaging, practical, and results-driven facilitation style. Her programs
integrate interactive learning, real-world application, and actionable strategies that help
employees grow in confidence, competence, and performance. Her expertise spans leadership
development, team dynamics, workplace communication, customer service excellence, and
management training.

In addition to her consulting work, Dr. Neva leads the Nevalliance Foundation, which focuses
on community engagement and women’s empowerment initiatives. reflecting her commitment
to supporting stronger communities through education and leadership access.

Dr. Neva Helena Alexander continues to serve as a trusted partner to organizations seeking to
strengthen their teams, improve workplace culture, and invest in the development of their
people.



Leadership Foundations for Emerging Leaders

A signature workshop for new, aspiring, and high-potential leaders.

Workshop Objective:

This workshop equips emerging leaders with the foundational skills, mindset, and confidence required to
lead effectively in dynamic professional environments. Participants will learn practical leadership tools,
strengthen their communication and decision-making skills, and develop the self-awareness needed to
influence teams and contribute meaningfully to organizational success.

How It Works:

This interactive session combines short lectures, group discussion, reflective exercises, and real-world
leadership scenarios. Participants explore leadership principles through guided activities and receive
practical frameworks they can immediately apply on the job. The workshop can be delivered in 90-
minute, 2-hour, half-day, or full-day formats, tailored to your organization’s goals and culture.

Key components of the workshop include:
1. Understanding Leadership Identity

2. Effective Workplace Communication

3. Emotional Intelligence in Leadership

4. Decision-Making & Problem-Solving

5. Building Influence & Trust

6. Accountability & Professional Growth

Workshop Outcome:
By the end of this workshop, participants will:
« Understand their emerging leadership strengths and personal leadership style
« Demonstrate improved communication and interpersonal effectiveness
« Apply emotional intelligence to real workplace scenarios
« Make clearer, more confident decisions
« Strengthen their ability to influence, collaborate, and manage up
- Build a foundation for long-term leadership success
« Leave with an individualized leadership growth action plan



Developing Emotionally Intelligent Leadership

Workshop Objective:

The objective of the "Developing Emotionally Intelligent Leadership” workshop is to equip current and
aspiring leaders with the essential skills of emotional intelligence (EI) necessary to lead effectively,
inspire teams, and foster a positive work culture. The workshop aims to empower leaders to understand
and manage their own emotions and those of their team members, leading to more empathetic,
motivating, and successful leadership.

How It Works: The workshop is designed as an intensive and interactive learning experience tailored for
leaders across different industries and organizational levels. It combines theoretical knowledge with
practical exercises, role-playing, group discussions, case studies, and self-assessments to engage
participants and promote hands-on learning.

How It Works:

The workshop is designed as an intensive and interactive learning experience tailored for leaders. It
combines theoretical knowledge with practical exercises, role-playing, group discussions, case studies,
and self-assessments to engage participants and promote hands-on learning. Each session will include
a blend of lectures, interactive activities, and reflective exercises to ensure participants can immediately
apply what they learn.

Key components of the workshop include:

« Foundations of Emotional Intelligence: Introducing the concept of emotional intelligence, its
relevance in leadership, and its impact on team performance and organizational outcomes.

« Self-Awareness for Leaders: Helping leaders identify their own emotional triggers, strengths, and
areas for growth, leading to better self-regulation and decision-making.

« Empathy and Team Dynamics: Teaching leaders how to understand and empathize with their team
members' emotions, leading to improved collaboration, communication, and employee engagement.

« Influential Communication: Exploring how emotionally intelligent leaders communicate effectively,
adapt their communication style, and navigate difficult conversations with empathy.

« Conflict Resolution and Emotional Intelligence: Equipping leaders with skills to manage conflicts and
challenging situations with emotional intelligence, fostering a positive work environment.

« Leading with Authenticity: Encouraging leaders to demonstrate vulnerability, authenticity, and
emotional openness, which can lead to greater trust and followership.

Workshop Outcome:
Upon completing the workshop, participants can expect to achieve the following outcomes:
« Enhanced Leadership Skills: Leaders will develop a higher level of emotional intelligence, enabling
them to lead with empathy, authenticity, and influence.
« Improved Employee Engagement: Leaders will foster a more inclusive and motivating work
environment by understanding and addressing the emotional needs of their team members.
« Effective Communication: Participants will refine their communication skills, resulting in clearer,
more impactful communication that resonates with their teams.
« Better Decision-Making: Leaders will make more informed and balanced decisions by considering
both rational and emotional aspects of the situation.
« Conflict Resolution Skills: Leaders will be better equipped to handle conflicts constructively,
minimizing disruptions and maintaining team cohesion.
» Positive Work Culture: The workshop's emphasis on emotional intelligence will contribute to
cultivating a culture of trust, respect, and collaboration within the organization.



Cultivating Emotional Intelligence

Workshop Objective:

The workshop on cultivating emotional intelligence is designed to help participants develop a deeper
understanding of their own emotions and those of others, while also equipping them with practical skills to
manage and navigate these emotions effectively. The primary objective is to enhance participants'
emotional intelligence, which plays a crucial role in personal and professional success, effective
communication, and building healthy relationships.

How It Works:

The workshop spans over a series of interactive sessions, combining theoretical knowledge with
experiential learning. It utilizes a combination of presentations, group discussions, individual and group
activities, role-playing, and reflection exercises to engage participants. The workshop facilitator creates a
safe and open environment for participants to share their thoughts, experiences, and insights related to
emotions.

Key topics covered during the workshop include:

« Understanding Emotional Intelligence (El): Introducing the concept of El, its significance, and its
impact on various aspects of life.

« Self-Awareness: Helping participants identify and understand their own emotions, triggers, and
patterns of emotional responses.

« Self-Management: Teaching strategies to regulate and channel emotions in a constructive manner,
even during challenging situations.

- Empathy: Developing the ability to recognize and appreciate the emotions of others, fostering better
interpersonal connections.

« Effective Communication: Exploring how emotional intelligence enhances communication skills,
leading to clearer and more empathetic interactions.

Workshop Outcome:
By the end of the workshop, participants can expect to achieve the following outcomes:

« Improved Self-Awareness: Participants will have a better understanding of their emotions, strengths,
and areas for growth.

« Enhanced Self-Management: Participants will learn techniques to control impulses, manage stress,
and respond thoughtfully in emotionally charged situations.

« Increased Empathy: Participants will develop greater empathy and sensitivity towards the emotions of
others, leading to improved relationships.

« Enhanced Communication: Participants will have a toolkit for effective communication, ensuring
clearer expression and better understanding in conversations.

« Strengthened Relationship Skills: Participants will be equipped to navigate conflicts and build
healthier, more positive relationships both personally and professionally.

Overall, the workshop aims to empower participants with the knowledge and tools necessary to navigate
their emotions and interactions with greater understanding, empathy, and effectiveness.



Improving Decision Making Workshop

Workshop Objective:

The objective of the "Enhancing Decision-Making Skills" workshop is to empower participants with the
tools, techniques, and mindset necessary to make effective and informed decisions in both personal
and professional contexts. This workshop aims to enhance participants' critical thinking abilities, help
them navigate complex situations, and build confidence in their decision-making capabilities.

How It Works:

The workshop is designed to be interactive, engaging, and practical, combining theory and
experiential learning. Through a series of activities, discussions, case studies, and group exercises,
participants will explore various decision-making approaches and develop strategies to overcome
common decision-making challenges.

Key workshop components include:

Understanding Decision-Making: Introducing different decision-making models, cognitive biases,
and the impact of emotions on choices.

Gathering and Analyzing Information: Teaching participants how to gather relevant data, assess
risks, and evaluate potential outcomes.

Critical Thinking Techniques: Exploring methods to think critically, weigh pros and cons, and
consider long-term consequences.

Group Decision-Making: Addressing strategies for making effective decisions within teams,
managing conflicts, and reaching consensus.

Ethical Considerations: Discussing the importance of ethical decision-making and its implications
on personal values and organizational integrity.

Workshop Outcome:
By the end of the workshop, participants can expect to achieve the following outcomes:

Enhanced Decision-Making Skills: Participants will gain a deeper understanding of decision-
making processes, enabling them to approach decisions more thoughtfully and confidently.
Improved Critical Thinking: Participants will develop the ability to analyze situations from multiple
angles, consider alternatives, and make well-informed choices.

Reduced Cognitive Biases: Participants will recognize common biases that affect decision-making
and learn strategies to mitigate their impact.

Effective Group Decisions: Participants will be equipped to facilitate group discussions, manage
differences of opinion, and make collective decisions.

Ethical Decision-Making: Participants will understand the ethical dimensions of decision-making
and be better prepared to align choices with their personal values and ethical principles.

Ultimately, the "Enhancing Decision-Making Skills" workshop aims to empower participants with the
knowledge and skills needed to navigate decision-making challenges with confidence, leading to
more effective choices and better outcomes in their personal and professional lives.



Strengthening Team Dynamics Workshop

Workshop Objective:

The objective of the "Strengthening Team Dynamics” workshop is to equip participants with the skills,
insights, and strategies needed to enhance collaboration, communication, and overall effectiveness
within teams. This workshop aims to create a cohesive and productive team environment by
addressing common challenges and promoting a shared understanding of roles, responsibilities, and
goals.

How It Works:
The workshop is designed to be interactive, experiential, and participant-centered, fostering
engagement and active learning. Through a combination of group activities, discussions, role-playing,
and self-assessments, participants will explore key aspects of teamwork and develop practical tools to
improve team dynamics.
Key workshop components include:
1.Understanding Team Dynamics: Introducing the concept of team dynamics, the stages of team
development, and the impact of diverse personalities and roles.
2.Effective Communication: Exploring techniques for clear communication, active listening, and
providing constructive feedback to foster open dialogue.
3.Building Trust and Collaboration: Addressing strategies to build trust, encourage collaboration,
and promote a positive team atmosphere.
4. Conflict Resolution: Equipping participants with skills to manage conflicts and disagreements in a
constructive manner, promoting team unity.
5.Goal Alignment: Discussing the importance of setting clear team goals, individual roles, and
expectations to ensure alignment and motivation.
6.Leadership in Teams: Exploring leadership styles within teams, the role of informal leaders, and
how to lead and follow effectively.
7.
Workshop Outcome:
By the end of the workshop, participants can expect to achieve the following outcomes:
1.Enhanced Team Communication: Participants will develop better communication skills, leading to
clearer understanding and reduced misunderstandings.
2.Improved Collaboration: Participants will foster a more collaborative environment, resulting in
increased idea sharing and joint problem-solving.
3. Conflict Management Skills: Participants will be equipped to address conflicts proactively and
resolve disagreements constructively.
4. Stronger Team Cohesion: Participants will cultivate a sense of unity, leading to improved morale,
job satisfaction, and collective commitment.
5.Goal-Driven Teams: Participants will understand the importance of setting and working toward
shared goals, resulting in improved team performance and outcomes.

The "Strengthening Team Dynamics" workshop aims to equip participants with the skills to cultivate a
harmonious and productive team environment, resulting in improved collaboration, communication,
and overall team performance.



Uncovering Leadership Potential Workshop

Workshop Objective:

The objective of the "Uncovering Leadership Potential® workshop is to help participants identify and
develop their inherent leadership capabilities. This workshop aims to provide insights, self-awareness,
and actionable strategies that empower individuals to step into leadership roles with confidence and
effectiveness.

How It Works:

The workshop is designed to be introspective, engaging, and focused on personal growth. Through a
combination of self-assessment tools, group discussions, reflective exercises, and interactive
activities, participants will explore their leadership strengths, areas for development, and ways to
leverage their potential.

Key workshop components include:

Leadership Self-Discovery: Guiding participants through self-assessment tools to uncover their
leadership traits, values, and aspirations.

Exploring Leadership Styles: Introducing different leadership styles and helping participants
recognize their natural tendencies and preferred approaches.

Building Leadership Competencies: Identifying essential leadership competencies such as
communication, decision-making, emotional intelligence, and adaptability.

Developing Personal Leadership Vision: Guiding participants to articulate their leadership vision,
goals, and strategies for growth.

Overcoming Leadership Challenges: Addressing common leadership challenges and providing
strategies to navigate obstacles and setbacks.

Workshop Outcome:
By the end of the workshop, participants can expect to achieve the following outcomes:

Enhanced Self-Awareness: Participants will gain a deeper understanding of their strengths,
weaknesses, and unique leadership qualities.

Confident Leadership Approach: Participants will build confidence in their leadership potential and
become better equipped to take on leadership roles.

Leadership Competency Development: Participants will identify areas for growth and develop
strategies to improve essential leadership skills.

Personal Leadership Vision: Participants will craft a clear and compelling leadership vision,
providing a roadmap for their leadership journey.

Resilience and Adaptability: Participants will develop the ability to navigate challenges and adapt
their leadership style to different situations.

The "Uncovering Leadership Potential® workshop aims to empower participants to recognize,
embrace, and nurture their leadership potential, ultimately preparing them to make meaningful
contributions as effective and impactful leaders.



Topic: Understanding Interpersonal Needs Workshop

Workshop Objective:

The objective of the "Understanding Interpersonal Needs" workshop is to help participants develop a
deeper awareness of their own interpersonal needs and those of others. This workshop aims to
enhance participants' ability to build stronger relationships, communicate effectively, and navigate
social interactions with empathy and understanding.

How It Works:

The workshop is designed to be interactive, insightful, and focused on self-discovery. Through a blend
of group discussions, experiential activities, role-playing, and self-reflection exercises, participants will
explore their own interpersonal needs and learn how to meet the needs of those around them.

Key workshop components include:

Introduction to Interpersonal Needs: Introducing the concept of interpersonal needs, the impact of
unmet needs on relationships, and the importance of empathy.

Self-Exploration: Guiding participants to identify their personal interpersonal needs,
communication styles, and patterns of interaction.

Empathy and Active Listening: Teaching techniques to practice empathetic listening, understand
others' needs, and respond effectively.

Managing Conflicts: Addressing strategies for managing conflicts arising from unmet interpersonal
needs and developing effective resolution skills.

Building Positive Connections: Exploring ways to meet both individual and shared interpersonal
needs within relationships.

Workshop Outcome:
By the end of the workshop, participants can expect to achieve the following outcomes:

Increased Self-Awareness: Participants will gain insight into their own interpersonal needs and
communication tendencies.

Enhanced Empathy: Participants will develop the ability to recognize and understand the needs of
others, fostering more empathetic interactions.

Improved Communication: Participants will refine their communication skills, leading to clearer
expression and better understanding in conversations.

Conflict Resolution Skills: Participants will be better equipped to navigate conflicts arising from
unmet needs, leading to healthier resolutions.

Stronger Relationships: Participants will cultivate more meaningful and fulfilling relationships by
meeting the interpersonal needs of themselves and others.

The "Understanding Interpersonal Needs" workshop aims to empower participants with the skills to
foster more empathetic, meaningful, and harmonious relationships by recognizing and addressing the
interpersonal needs that shape human interactions.



Topic: Inspiring Motivating Managers Workshop

Workshop Objective:

The objective of the "Inspiring and Motivating Managers" workshop is to equip managers with the
skills, strategies, and mindset needed to effectively inspire and motivate their teams. This workshop
aims to enhance managers' abilities to lead by example, cultivate a positive work culture, and
empower their team members to achieve their full potential.

How It Works:

The workshop is designed to be dynamic, interactive, and focused on practical application. Through a
combination of case studies, group discussions, role-playing, and self-assessments, managers will
explore the principles of inspiration and motivation and develop actionable plans for implementing
these concepts in their leadership roles.

Key workshop components include:

Understanding Inspiration and Motivation: Introducing the concepts of inspiration and motivation,
their impact on team performance, and the role of managers in fostering them.

Leadership Presence and Authenticity: Exploring how managers can lead by example,
communicate authentically, and inspire trust and respect.

Creating a Motivating Work Environment: Addressing strategies for creating a positive work
culture that nurtures employee engagement, creativity, and enthusiasm.

Empowering Team Members: Teaching managers how to identify individual strengths, delegate
effectively, and provide meaningful opportunities for growth.

Recognition and Feedback: Exploring techniques for recognizing and rewarding achievements, as
well as providing constructive feedback to inspire improvement.

Workshop Outcome:
By the end of the workshop, managers can expect to achieve the following outcomes:

Enhanced Leadership Presence: Managers will develop a stronger leadership presence that
inspires confidence and motivates team members.

Improved Employee Engagement: Managers will learn techniques to engage and motivate
employees, resulting in higher job satisfaction and productivity.

Effective Communication: Managers will refine their communication skills, leading to clearer
guidance, effective delegation, and better team collaboration.

Empowered Teams: Managers will be equipped to empower team members, fostering a sense of
ownership, autonomy, and accountability.

Recognition and Feedback Mastery: Managers will understand how to provide meaningful
recognition and constructive feedback, promoting growth and improvement.

The "Inspiring and Motivating Managers" workshop aims to empower managers to lead with
inspiration, foster a culture of motivation, and bring out the best in their teams, resulting in higher
team morale, increased productivity, and overall organizational success.



Topic: Increasing Leadership Effectiveness Workshop

Workshop Objective:

The objective of the "Increasing Leadership Effectiveness” workshop is to provide leaders with the
tools, insights, and strategies necessary to elevate their leadership skills and maximize their impact.
This workshop aims to enhance participants' ability to lead with confidence, communicate effectively,
and drive positive change within their teams and organizations.

How It Works:
The workshop is designed to be interactive, reflective, and tailored to the needs of leaders. Through a
combination of self-assessment exercises, group discussions, case studies, and experiential
activities, participants will explore key aspects of leadership effectiveness and develop practical
techniques for improvement.
Key workshop components include:
« Self-Assessment and Reflection: Guiding leaders to assess their current leadership style,
strengths, and areas for growth through self-reflection and feedback.
« Strategic Leadership: Exploring how leaders can align their actions with organizational goals,
make informed decisions, and drive long-term success.
 Effective Communication: Addressing techniques for clear and empathetic communication, active
listening, and adapting communication styles.
« Leading Teams and Collaboration: Teaching strategies for building high-performing teams,
fostering collaboration, and managing conflicts.
« Adaptability and Change Leadership: Exploring the importance of adaptability in leadership and
providing tools to lead teams through change and uncertainty.

Workshop Outcome:
By the end of the workshop, participants can expect to achieve the following outcomes:
« Enhanced Leadership Skills: Leaders will refine their leadership skills, resulting in increased
confidence and effectiveness in their roles.
« Strategic Decision-Making: Leaders will develop the ability to align decisions with strategic goals,
leading to more impactful outcomes.
« Improved Communication: Leaders will enhance their communication skills, fostering clearer
understanding and better relationships.
« Stronger Team Performance: Leaders will be equipped to build cohesive teams, fostering
collaboration, engagement, and productivity.
« Change Leadership Capability: Leaders will develop the skills to guide teams through change,
fostering resilience and adaptability.

The "Increasing Leadership Effectiveness” workshop aims to empower leaders to excel in their roles,
drive positive change, and foster a culture of growth and success within their teams and
organizations.



Topic: Developing Effective Leaders Workshop

Workshop Objective:

The objective of the "Developing Effective Leaders" workshop is to equip individuals with the skills,
mindset, and strategies needed to become successful and impactful leaders. This workshop aims to
foster the development of leadership competencies, inspire participants to lead with authenticity, and
prepare them to navigate the complexities of leadership roles.

How It Works:

The workshop is designed to be engaging, experiential, and focused on practical application. Through
a combination of interactive discussions, group activities, role-playing, and self-assessment exercises,
participants will explore various facets of leadership and develop actionable plans for their leadership
journey.

Key workshop components include:

Leadership Competencies: Introducing essential leadership competencies such as
communication, decision-making, emotional intelligence, and adaptability.

Authentic Leadership: Exploring the concept of authentic leadership and helping participants
understand their personal values, strengths, and leadership style.

Leading High-Performing Teams: Addressing strategies for building and leading teams that are
motivated, engaged, and committed to achieving shared goals.

Effective Communication: Teaching techniques for clear communication, active listening, and
adapting communication styles to different situations.

Conflict Resolution and Decision-Making: Equipping leaders with skills to manage conflicts, make
informed decisions, and navigate challenging situations.

Continuous Growth: Discussing the importance of ongoing learning, self-improvement, and
seeking mentorship to enhance leadership capabilities.

Workshop Outcome:
By the end of the workshop, participants can expect to achieve the following outcomes:

Enhanced Leadership Competencies: Participants will develop a solid foundation of leadership
skills, enabling them to lead effectively in diverse scenarios.

Authentic Leadership Presence: Participants will understand their unique leadership style and
learn how to lead with authenticity and integrity.

Effective Team Leadership: Participants will acquire tools to build and lead teams that are
collaborative, motivated, and high-performing.

Improved Communication Skills: Participants will refine their communication skills, leading to
clearer understanding and stronger relationships.

Conflict Resolution Mastery: Participants will be better equipped to manage conflicts and make
decisions that align with their leadership values.

The "Developing Effective Leaders" workshop aims to empower individuals to embrace leadership
roles with confidence, authenticity, and a commitment to continuous growth, fostering a positive
impact in their teams and organizations.



Topic: Cultivating a Culture of Leadership Workshop

Workshop Objective:

The objective of the "Cultivating a Culture of Leadership” workshop is to guide organizations in
creating an environment where leadership is not confined to a few individuals, but rather a pervasive
mindset that empowers every employee to take ownership, contribute, and lead from their positions.
This workshop aims to inspire organizations to foster a culture that values initiative, innovation, and
collaboration.

How It Works:

The workshop is designed to be interactive, collaborative, and focused on practical application within
the organizational context. Through a combination of discussions, group activities, case studies, and
brainstorming sessions, participants will explore strategies to instill a culture of leadership.

Key workshop components include:

Defining Leadership Culture: Introducing the concept of a leadership culture, its benefits, and its
impact on organizational success.

Leadership at All Levels: Shifting the perspective on leadership from hierarchical roles to
individual contributions, highlighting everyone's potential to lead.

Values and Behaviors: Identifying core values and behaviors that align with a culture of
leadership, promoting trust, accountability, and collaboration.

Empowerment and Decision-Making: Exploring how empowerment and decentralized decision-
making empower employees to take ownership and contribute meaningfully.

Leadership Development Programs: Addressing the design and implementation of training and
development programs that nurture leadership skills at all organizational levels.

Workshop Outcome:
By the end of the workshop, organizations can expect to achieve the following outcomes:

Shifted Organizational Mindset: Participants will adopt a broader understanding of leadership,
valuing contributions from all employees.

Cohesive Values: Organizations will establish shared values and behaviors that foster leadership,
innovation, and collaboration.

Increased Employee Engagement: Participants will recognize the impact of ownership and
empowerment on employee engagement and job satisfaction.

Enhanced Problem-Solving: Organizations will witness improved problem-solving capabilities as
employees at all levels actively contribute insights and solutions.

Nurtured Leadership Talents: Organizations will identify and cultivate emerging leaders from
within, ensuring a sustainable leadership pipeline.

The "Cultivating a Culture of Leadership" workshop aims to empower organizations to embrace a
mindset where leadership flourishes at all levels, resulting in enhanced innovation, collaboration, and
overall organizational excellence.



Improving Conflict Management Workshop

Workshop Objective:

The objective of the "Mastering Conflict Management" workshop is to equip individuals with the skills,
strategies, and mindset necessary to effectively manage and resolve conflicts in various personal and
professional settings. This workshop aims to enhance participants' abilities to navigate conflicts
constructively, fostering healthier relationships and productive outcomes.

How It Works:

The workshop is designed to be interactive, practical, and focused on real-world scenarios. Through a
combination of role-playing, case studies, group discussions, and experiential activities, participants
will explore different conflict management approaches and develop practical techniques for resolution.
Key workshop components include:

Understanding Conflict Dynamics: Introducing the nature of conflicts, their causes, and the impact
of effective conflict resolution on relationships and productivity.

Conflict Styles: Exploring different conflict resolution styles, helping participants identify their
preferred approach and adapt their strategies based on the situation.

Active Listening and Empathy: Teaching techniques for active listening, understanding
perspectives, and showing empathy to de-escalate conflicts.

Effective Communication: Addressing how clear communication, nonverbal cues, and assertive
expression can contribute to resolving conflicts.

Collaborative Problem-Solving: Exploring strategies to turn conflicts into opportunities for
collaboration and shared problem-solving.

Managing Emotions: Providing tools to manage emotions during conflicts, fostering a more rational
and constructive approach.

Workshop Outcome:
By the end of the workshop, participants can expect to achieve the following outcomes:

Enhanced Conflict Resolution Skills: Participants will develop a versatile set of conflict resolution
skills, enabling them to handle conflicts more effectively.

Improved Relationship Dynamics: Participants will foster healthier communication patterns and
build more positive relationships with colleagues, friends, and family.

Constructive Collaboration: Participants will be better equipped to turn conflicts into opportunities
for collaboration and mutual understanding.

Reduced Stress: Participants will learn to manage their emotions during conflicts, leading to
reduced stress and a more composed approach.

Empowered Communication: Participants will refine their communication skills, leading to clearer
expression and better conflict management outcomes.

The "Mastering Conflict Management" workshop aims to empower individuals to navigate conflicts
with confidence, empathy, and constructive communication, leading to improved relationships, greater
collaboration, and overall personal growth.



Building a Service-Minded Culture Workshop

Workshop Objective:

The objective of the "Creating a Service-Minded Culture" workshop is to guide organizations in
fostering a culture that prioritizes exceptional customer service and a service-oriented mindset among
employees at all levels. This workshop aims to inspire participants to consistently exceed customer
expectations and contribute to a positive organizational reputation.

How It Works:

The workshop is designed to be engaging, interactive, and focused on practical application within the
organizational context. Through a combination of discussions, group activities, case studies, and
brainstorming sessions, participants will explore strategies to cultivate a service-minded culture.

Key workshop components include:

Defining Service-Minded Culture: Introducing the concept of a service-minded culture, its
significance, and its impact on customer satisfaction and loyalty.

Customer-Centric Values: ldentifying core values that align with a service-oriented mindset,
promoting empathy, responsiveness, and excellence.

Service Mindset Across Roles: Shifting the perspective from job functions to customer impact,
highlighting how every role contributes to customer satisfaction.

Effective Communication: Addressing techniques for clear communication, active listening, and
personalized interactions with customers.

Handling Challenges: Equipping participants with strategies to handle customer complaints,
resolve issues, and turn challenges into opportunities.

Continuous Improvement: Discussing the importance of feedback loops, ongoing training, and
monitoring customer feedback for continuous improvement.

Workshop Outcome:
By the end of the workshop, organizations can expect to achieve the following outcomes:

Shifted Organizational Mindset: Participants will embrace a service-oriented mindset,
understanding the significance of exceptional customer service.

Aligned Core Values: Organizations will establish shared values that reflect a commitment to
customer satisfaction, fostering a positive reputation.

Improved Customer Satisfaction: Participants will recognize their role in delivering exceptional
customer experiences, resulting in improved customer satisfaction.

Enhanced Problem-Solving: Organizations will witness improved problem-solving capabilities as
employees actively contribute solutions to customer challenges.

Strengthened Brand Reputation: Organizations will build a reputation for exceptional customer
service, attracting and retaining loyal customers.

The "Creating a Service-Minded Culture" workshop aims to empower organizations to establish a
culture where exceptional customer service is ingrained in every aspect of the organization, resulting
in increased customer loyalty, brand reputation, and overall success.



Topic: Improving Customer Interactions Workshop

Workshop Objective:

The objective of the "Improving Customer Interactions” workshop is to equip employees with the skills,
techniques, and mindset needed to deliver exceptional customer experiences. This workshop aims to
empower participants to communicate effectively, empathize with customer needs, and handle various
customer interactions with professionalism and positivity.

How It Works:
The workshop is designed to be practical, skill-focused, and tailored to different customer-facing roles.
Through a mix of role-playing, case studies, group discussions, and interactive exercises, participants
will learn and practice effective strategies for engaging and satisfying customers.
Key workshop components include:
1.Understanding Customer Expectations: Introducing the importance of customer expectations, their
impact on satisfaction, and the role of employees in meeting them.
2.Effective Communication: Addressing techniques for active listening, clear and concise
communication, and adapting communication styles to different customers.
3.Empathy and Customer Understanding: Teaching participants how to empathize with customer
needs, concerns, and emotions to create meaningful connections.
4.Problem Resolution: Equipping employees with problem-solving skills to address customer issues,
find solutions, and exceed expectations.
5.Diffusing Difficult Situations: Providing strategies for managing challenging interactions, handling
complaints, and turning negative experiences into positive ones.
6.Creating Lasting Impressions: Exploring ways to leave a positive and memorable impact on
customers, enhancing loyalty and referrals.

Workshop Outcome:
By the end of the workshop, participants can expect to achieve the following outcomes:
1.Enhanced Customer Communication: Participants will develop effective communication skills that
lead to clearer understanding and improved customer satisfaction.
2.Increased Empathy: Participants will understand customer perspectives better, enabling them to
empathize and provide personalized support.
3.Confident Problem Solving: Participants will be better equipped to address customer concerns,
leading to quicker problem resolution and customer happiness.
4.Dealing with Challenges: Participants will handle challenging interactions with confidence and
professionalism, turning potential negatives into positives.
5.Positive Customer Impressions: Participants will create lasting positive impressions on customers,
fostering loyalty and repeat business.

The "Enhancing Customer Interactions" workshop aims to empower employees to create memorable
and positive customer experiences that contribute to increased customer satisfaction, loyalty, and
overall organizational success.



Topic: Implementing Effective Sales Strategy Workshop

Workshop Objective:

The objective of the "Implementing Effective Sales Strategy" workshop is to provide sales
professionals with the tools, knowledge, and techniques necessary to develop and execute successful
sales strategies. This workshop aims to empower participants to drive sales growth, build strong
customer relationships, and achieve sales targets through a strategic and customer-centric approach.

How It Works:
The workshop is designed to be practical, goal-oriented, and tailored to the needs of sales
professionals. Through a combination of interactive discussions, case studies, role-playing, and
hands-on exercises, participants will learn and practice strategies for crafting and implementing
effective sales plans.
Key workshop components include:
« Sales Strategy Fundamentals: Introducing the key components of a successful sales strategy,
including target market identification, value proposition, and competitive analysis.
« Customer-Centric Selling: Exploring the importance of understanding customer needs, pain points,
and motivations to tailor sales approaches.
 Effective Sales Techniques: Addressing various sales techniques, including consultative selling,
relationship building, objection handling, and closing deals.
« Creating Value: Teaching participants how to communicate value, benefits, and solutions to
customers, highlighting the impact on their needs.
« Sales Performance Measurement: Introducing metrics and KPlIs to track sales performance,
evaluate progress, and make data-driven improvements.
« Adapting to Changes: Discussing the ability to adapt sales strategies to changes in market trends,
customer preferences, and competitive landscape.

Workshop Outcome:
By the end of the workshop, participants can expect to achieve the following outcomes:
 Strategic Sales Approach: Participants will develop the skills to create well-defined sales
strategies aligned with organizational goals and customer needs.
« Enhanced Customer Engagement: Participants will improve their ability to connect with customers,
identify their needs, and offer tailored solutions.
 Effective Sales Techniques: Participants will master a range of sales techniques, enabling them to
approach different customers and scenarios with confidence.
 Increased Sales Performance: Participants will learn to use performance metrics to monitor
progress and make informed decisions for continuous improvement.
« Adaptability: Participants will be better equipped to adapt their sales strategies to changing market
conditions and customer demands.

The "Implementing Effective Sales Strategy” workshop aims to equip sales professionals with the
skills and strategies needed to succeed in today's competitive market by creating value for customers
and driving sustainable sales growth.



Topic: Dealing with Difficult and demanding customers

Workshop Objective:

The objective of the "Handling Difficult and Demanding Customers" workshop is to equip customer-
facing professionals with the skills, strategies, and confidence needed to effectively manage
challenging interactions and turn them into positive experiences. This workshop aims to empower
participants to handle difficult customers with empathy, patience, and professionalism while
maintaining the organization's reputation.

How It Works:
The workshop is designed to be practical, scenario-based, and focused on real-world application.
Through a combination of role-playing, case studies, group discussions, and experiential exercises,
participants will learn and practice techniques for managing challenging customer situations.
Key workshop components include:
« Understanding Customer Behavior: Introducing the psychology behind difficult customer behavior,
the impact on interactions, and the importance of staying composed.
« Active Listening and Empathy: Teaching participants to actively listen, show empathy, and
understand customer concerns to defuse tense situations.
« Effective Communication: Addressing techniques for clear and respectful communication, using
positive language, and managing emaotions.
« De-Escalation Strategies: Equipping participants with strategies to de-escalate tense situations,
manage customer expectations, and find common ground.
« Problem Resolution: Providing techniques for problem-solving, offering solutions, and reaching
compromises that satisfy both the customer and the organization.
« Self-Care and Resilience: Discussing the importance of self-care and resilience to manage stress
and maintain a positive attitude when dealing with challenging customers.

Workshop Outcome:
By the end of the workshop, participants can expect to achieve the following outcomes:
« Enhanced Customer Interaction Skills: Participants will develop effective communication skills to
manage difficult customers and foster positive outcomes.
« Empathetic Approach: Participants will demonstrate empathy and patience, enhancing customer
satisfaction and building stronger relationships.
» De-Escalation Mastery: Participants will be better equipped to de-escalate challenging situations,
minimizing stress and conflict.
« Effective Problem Resolution: Participants will acquire problem-solving skills to address customer
issues and reach mutually beneficial solutions.
» Personal Resilience: Participants will develop personal resilience and coping strategies to
maintain professionalism and composure during challenges.

The "Handling Difficult and Demanding Customers" workshop aims to empower customer-facing
professionals with the skills and confidence to navigate challenging interactions, create positive
outcomes, and uphold the organization's reputation for exceptional customer service.



Time Management: Get Organized for Peak Performance

Workshop Objective:

The objective of the "Time Management: Get Organized for Peak Performance" workshop is to help
individuals develop effective time management skills, strategies, and habits that lead to improved
productivity, reduced stress, and the ability to achieve peak performance in both personal and
professional endeavors.

How It Works:
The workshop is designed to be practical, interactive, and focused on actionable techniques. Through a
combination of discussions, hands-on exercises, self-assessments, and time management tools,
participants will learn and practice strategies to optimize their use of time.
Key workshop components include:
1.Understanding Time Management: Introducing the importance of time management, the challenges of
multitasking, and the benefits of being organized.
2.Setting Clear Goals: Teaching participants how to set clear, achievable goals and prioritize tasks
based on their significance and deadlines.
3. Effective Planning: Addressing techniques for creating daily, weekly, and long-term plans, including
task lists and scheduling.
4.Eliminating Time Wasters: Identifying common time wasters, distractions, and habits that hinder
productivity, and exploring ways to overcome them.
5. Prioritization and Decision-Making: Equipping participants with tools to make informed decisions,
delegate tasks, and focus on high-impact activities.
6.Managing Interruptions: Discussing strategies for managing interruptions, maintaining focus, and
creating designated work periods.

Workshop Outcome:
By the end of the workshop, participants can expect to achieve the following outcomes:
1.Enhanced Productivity: Participants will improve their ability to manage tasks efficiently, resulting in
increased productivity and accomplishments.
2.Reduced Stress: Participants will learn to manage their time effectively, reducing stress caused by
overwhelm and deadline pressures.
3.Clear Prioritization: Participants will develop skills to prioritize tasks, focus on what matters most, and
achieve their goals.
4. Effective Decision-Making: Participants will make more informed decisions about how to allocate their
time and energy.
5.Improved Work-Life Balance: Participants will achieve a better balance between work, personal life,
and self-care through effective time management.

The "Time Management: Get Organized for Peak Performance" workshop aims to empower individuals to
take control of their time, optimize their productivity, and achieve their goals with confidence and focus.



Problem Solving and Decision Making Workshop

Workshop Objective:

The objective of the "Problem Solving and Decision Making" workshop is to equip individuals with the
skills, techniques, and mindset necessary to effectively identify and solve complex problems and make
informed decisions. This workshop aims to enhance participants' ability to approach challenges with
critical thinking, creativity, and confidence.

How It Works:

The workshop is designed to be interactive, collaborative, and focused on practical application. Through
a combination of group discussions, case studies, role-playing, and hands-on exercises, participants will
learn and practice problem-solving and decision-making strategies.

Key workshop components include:

Problem Identification and Analysis: Introducing the importance of accurately identifying and defining
problems before attempting to solve them.

Critical Thinking: Teaching participants how to think critically, analyze situations objectively, and
consider multiple perspectives.

Creative Problem Solving: Addressing techniques for generating innovative solutions and thinking
outside the box to overcome challenges.

Decision-Making Frameworks: Introducing decision-making models and approaches to evaluate
options, weigh pros and cons, and make informed choices.

Risk Assessment: Equipping participants with tools to assess potential risks and uncertainties
associated with different solutions.

Implementing and Evaluating Solutions: Discussing strategies for implementing chosen solutions and
monitoring their effectiveness over time.

Workshop Outcome:
By the end of the workshop, participants can expect to achieve the following outcomes:

Enhanced Problem-Solving Skills: Participants will develop strong problem-solving skills, enabling
them to tackle challenges effectively and systematically.

Improved Critical Thinking: Participants will become adept at critically analyzing situations, making
well-reasoned decisions, and considering various angles.

Creative Solution Generation: Participants will learn to think creatively and generate innovative
solutions to complex problems.

Informed Decision Making: Participants will make more informed decisions by applying structured
decision-making frameworks.

Risk Management: Participants will develop the ability to assess and manage risks associated with
different solutions.

The "Problem Solving and Decision Making" workshop aims to empower individuals to confidently
approach challenges, make effective decisions, and contribute to innovative solutions within their
personal and professional lives.



Motivation Training: Motivating Your Workforce

Workshop Objective:

The objective of the "Motivating Your Workforce" workshop is to provide leaders and managers with the
skills, strategies, and insights needed to create a motivated and engaged workforce. This workshop aims
to empower participants to understand the factors that drive motivation, foster a positive work
environment, and implement effective motivational techniques.

How It Works:
The workshop is designed to be interactive, discussion-based, and focused on practical application.
Through a combination of group discussions, case studies, experiential activities, and self-assessment
exercises, participants will explore various motivational theories and strategies.
Key workshop components include:
« Understanding Motivation: Introducing the psychology of motivation, including intrinsic and extrinsic
factors that influence employee engagement.
« Motivational Theories: Exploring prominent motivational theories, such as Maslow's Hierarchy of
Needs, Herzberg's Two-Factor Theory, and Self-Determination Theory.
« Creating a Positive Work Environment: Addressing the role of workplace culture, leadership, and
communication in fostering motivation and engagement.
« Recognition and Rewards: Discussing effective methods for recognizing and rewarding employee
achievements, aligning them with individual and team goals.
« Goal Setting and Autonomy: Teaching participants how to set clear, meaningful goals and empower
employees with autonomy to achieve those goals.
« Feedback and Growth: Exploring the importance of constructive feedback, career development
opportunities, and continuous learning in motivating employees.

Workshop Outcome:
By the end of the workshop, participants can expect to achieve the following outcomes:
« Enhanced Motivational Insight: Participants will gain a deep understanding of the factors that drive
motivation and how to apply them to their workforce.
« Effective Motivational Strategies: Participants will learn a range of motivational strategies to create a
positive work environment and inspire their teams.
« Improved Employee Engagement: Participants will be better equipped to engage employees, leading
to increased job satisfaction and commitment.
« Enhanced Leadership Skills: Participants will develop leadership skills that enable them to motivate
and support their teams effectively.
« Enhanced Performance: Participants will see improvements in employee performance, productivity,
and overall organizational success.

The "Motivating Your Workforce" workshop aims to empower leaders and managers to create a work
environment that fosters motivation, engagement, and sustainable performance, resulting in a more
motivated and successful workforce.



Enhancing Communication Skills for Professional Success

Workshop Objective:

The objective of this communication workshop is to equip participants with the essential skills and
strategies needed to communicate effectively in professional settings. This workshop aims to enhance
verbal and non-verbal communication abilities, improve active listening skills, and foster clearer, more
impactful interactions within teams and with clients.

How It Works:

The workshop will be a dynamic and interactive session lasting for four hours. It will be divided into two
main segments: theoretical understanding and practical application. Theoretical understanding will
cover the principles and frameworks of effective communication, while practical application will involve
hands-on exercises, role-playing scenarios, and real-time feedback to reinforce learning. Participants
will engage in group activities, discussions, and individual practice sessions to internalize the concepts
and skills taught.

Key Components to the Workshop:
« Introduction to Communication
« Active Listening
« Verbal Communication Skill:
« Non-Verbal Communication
« Conflict Resolution and Negotiation
» Presentation Skills
« Feedback and Improvement

Workshop Outcome:

By the end of the workshop, participants will have a comprehensive understanding of effective
communication principles and the confidence to apply these skills in their professional roles. They will
be able to articulate ideas more clearly, listen actively, interpret non-verbal cues, resolve conflicts
amicably, and deliver persuasive presentations. Overall, this workshop will empower participants to
enhance their professional relationships and achieve greater success in their careers.



Upholding Integrity: Workplace Ethics and Code of Conduct

Workshop Objective:

The objective of the "Upholding Integrity: Workplace Ethics and Code of Conduct” workshop is to provide
employees with a comprehensive understanding of ethical behavior and professional conduct in the
workplace. This workshop aims to foster a culture of integrity, respect, and accountability, ensuring that
all employees are equipped to make ethical decisions and uphold the organization's values.

How It Works:

The workshop is structured as an engaging and interactive session that spans three hours. It combines
lectures, group discussions, case studies, and role-playing exercises to create an immersive learning
experience. Participants will explore real-world scenarios and ethical dilemmas, allowing them to apply
theoretical knowledge to practical situations. The workshop will also include self-assessment activities to
help participants reflect on their own ethical standards and behaviors.

Key Components of the Workshop:

Introduction to Workplace Ethics:
Code of Conduct Overview:
Identifying Ethical Dilemmas:
Decision-Making Frameworks:
Reporting and Addressing Violations:
Promoting a Culture of Ethics

Workshop Outcome:

« Upon completing the workshop, participants can expect to achieve the following outcomes:

« Enhanced Ethical Awareness: Participants will have a clear understanding of workplace ethics and
the importance of upholding ethical standards.

« Knowledge of the Code of Conduct: Employees will be familiar with the company's code of conduct
and understand the expectations for their behavior and professionalism.

« Improved Ethical Decision-Making: Participants will be equipped with practical frameworks and
strategies to make ethical decisions in complex situations.

« Confidence in Addressing Ethical Issues: Employees will know how to identify and report ethical
violations, ensuring that issues are addressed promptly and appropriately.

« Strengthened Organizational Culture: The workshop will contribute to fostering a culture of integrity,
respect, and accountability within the organization.

By instilling a strong sense of ethics and professional conduct, this workshop will help create a more
trustworthy, respectful, and productive workplace environment, ultimately leading to enhanced
organizational success and employee satisfaction.



Strategic Planning for Organizational Success

Workshop Objective:

The objective of the "Strategic Planning for Organizational Success" workshop is to equip participants
with the knowledge and skills necessary to develop and implement effective strategic plans. The
workshop aims to empower leaders and managers to set clear objectives, allocate resources efficiently,
and align their teams towards achieving long-term organizational goals.

How It Works:

The workshop is structured as an interactive and intensive full-day session. It combines theoretical
instruction with practical applications, including group discussions, case studies, hands-on exercises,
and strategic planning simulations. Participants will work collaboratively on real-world scenarios to apply
the principles and techniques they learn. The workshop also includes self-assessment activities to help
participants identify their strategic planning strengths and areas for development.

Key Components of the Workshop:

« Introduction to Strategic Planning

« Environmental Scanning and Analysis

« Strategy Formulation and Implementation:

« Monitoring and Evaluation

« Engaging Stakeholders and Building Consensus

Workshop Outcome:
Upon completing the workshop, participants can expect to achieve the following outcomes:

« Enhanced Strategic Thinking: Participants will develop the ability to think strategically, considering
long-term implications and aligning actions with organizational goals.

« Improved Environmental Analysis: Attendees will be proficient in conducting thorough environmental
scans to identify opportunities, threats, strengths, and weaknesses.

« Effective Goal Setting: Participants will be equipped to set clear, achievable strategic goals and
objectives that drive organizational success.

« Actionable Strategic Plans: Attendees will learn to formulate and implement detailed strategic plans,
including resource allocation and timelines.

« Robust Monitoring and Evaluation: Participants will understand how to establish KPIs and metrics to
track progress, measure success, and adjust strategies as needed.

» Stakeholder Engagement Skills: Attendees will gain techniques for effectively communicating the
strategic plan, building consensus, and fostering a collaborative culture.

By participating in this workshop, leaders and managers will be better prepared to guide their
organizations through complex environments, achieve strategic objectives, and drive long-term success.



Leading Through Change, Burnout, and Workforce Fatigue

Workshop Objective

The objective of the Leading Through Change, Burnout, and Workforce Fatigue workshop
is to equip leaders and managers with the skills, insight, and practical strategies needed to
effectively lead teams through continuous change, high workloads, and evolving workplace
demands. This workshop focuses on strengthening leadership capacity while supporting
employee engagement, retention, and sustainable performance.

How It Works

This workshop is designed as an interactive and practical learning experience that blends
leadership frameworks, real-world scenarios, facilitated discussion, and applied exercises.
Participants will explore the impact of burnout and change fatigue on performance and
learn leadership strategies that foster resilience, trust, and stability within their teams.

The workshop can be delivered as a 2-hour, half-day, or full-day session, and may be
customized to align with organizational priorities, workforce challenges, and industry-
specific needs.

Key Workshop Components Include:

Understanding Burnout, Workforce Fatigue, and Change Stress

The Leader’s Role in Navigating Organizational Change

Recognizing Early Warning Signs of Disengagement and Burnout
Psychological Safety and Supportive Leadership Practices
Communication Strategies During High-Stress and Transition Periods
Balancing Performance Expectations with Employee Well-Being
Retention-Focused Leadership Strategies

Building Sustainable and Resilient Teams

Workshop Outcomes

By the end of this workshop, participants can expect to achieve the following outcomes:
Increased awareness of how change and burnout impact employee performance and
morale

Enhanced leadership confidence in managing teams through uncertainty and transition
Practical strategies to reduce disengagement and improve workforce retention
Improved communication and trust between leaders and team members

Stronger ability to support staff while maintaining productivity and accountability

A leadership approach that promotes long-term workforce sustainability



Workshop Pricing and Customization

At Nevalliance, we understand that every organization's needs are unique. Our professional development
workshops are designed to be flexible and tailored to your specific requirements. Here's how we work and
our rates for our engaging and impactful workshops:

Customizable Workshops:

Our workshops are fully customizable to meet your organizational goals and challenges. You have the
flexibility to choose the topics that align with your needs and determine the workshop duration that suits
your schedule. Whether you're looking for a half-day session or an intensive two-week program, we can
accommodate your preferences.

Topic Selection:

You can select one or multiple topics within the chosen time frame. Our diverse range of topics covers
leadership, communication, team dynamics, emotional intelligence, and more. This empowers you to
create a workshop agenda that best addresses your team's developmental needs.

Flexible Delivery Options:
We offer four convenient delivery options to suit your preferences:
1.0n-Site Training: Our expert facilitators can conduct the workshop at your organization's location,
providing a tailored and immersive learning experience.
2.Virtual Workshops: For geographically dispersed teams or remote work setups, we offer virtual
workshops that deliver the same high-quality content and interactive engagement as in-person
sessions.
3.In the United States: You can opt for a workshop at our location within the United States.
4.International Workshops: We're equipped to deliver workshops internationally, bringing our expertise
to your location.
Ongoing Development and Consulting:

Beyond workshops, we offer ongoing development programs and consulting services to provide
continuous support and guidance on applying new skills within your organizational context.
Comprehensive Learning Materials: To ensure a comprehensive learning experience, we provide all
necessary learning materials and booklets. These resources enhance the workshop content and serve as
valuable references for participants.

Transparent Pricing for in-house Training:
Our pricing structure is designed to be transparent and competitive. Our training rates are as follows:
« 90-Minute Workshop (Up to 20 participants): $1,700
« 2-Hour Workshop (Up to 20 participants): $2,000
« Half-Day Workshop (Up to 20 participants): $2,500
« Full-Day Workshop (Up to 20 participants): $3,500
« Half-Day Workshop (21-35 patrticipants): $3,000
 Full-Day Workshop (21-35 participants): $4,500
« Large Group Training (36+ participants): Custom Quote
« International Training Engagements: Custom Quote

At Nevalliance, we're committed to delivering exceptional value and results through our workshops and
services. Contact us to discuss your specific needs, and together, we'll design a program that elevates
your team's skills, collaboration, and overall performance.



